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PREAMBLE

This Agreement entered into by the Township of Montclair
(hereinafter referred to as the “Township” or the “Employer”) and
Local 2296, Council 63, American Federation of State, County, and
Municipal Employees, AFL-CIO (hereinafter referred to as the
“Union”) represents the sole Agreement between the parties,
thereby nullifying any past Agreements between the parties, or
amendments thereto, and has its purpose the promotion of harmonious
relations between the Employer and Union; the establishment of an
equitable and peaceful ©procedure for the resolution of
differences; and the establishment of rates of pay, hours of work,

and other conditions of employment.



ARTICLE 1

RECOGNITION

The Employer recognizes the Union as the sole and exclusive
bargaining agent for the purpose of negotiating wages, hours, and
other conditions of employment for:

1. All weekly paid employees in the Department of Community
Services, and the Department of Utilities consisting of:

Refuse Route Supervisor

Foreman

Master Mechanic

Mechanic

Specialized Equipment Operator

Water Operator

Heavy Duty Truck Driver

Specialized Maintenance Worker

Maintenance Worker

2. All bi-weekly employees in the Department of Community
Services, Department of Utilities and the Department of Recreation
and Cultural Affairs, who are represented by the Union consisting
of:

Senior Clerk Typist

Secretary



AFSCME retains the right to the work and titles listed in prior
contracts if positions reactivated.

It is understood that the Township will be filing a petition
with the Public Employment Relations Commission to remove clerical
positions from the bargaining unit and that AFSCME will be opposing
the petition. If said petition is successful, all provisions
pertaining to clerical employees shall become null and void.

The above bargaining units exclude professional, clerical and
craft employees: Police Department and Fire Department employees;
supervisors within the meaning of the Act; and other Township of

Montclair employees who are covered by other bargaining units.

ARTICLE 2
SENIORITY
Section 1
A new employee shall be deemed as probationary for a period
of ninety (90) calendar days, from the date of his/her employment,
during which time the employee can be terminated for any reason.
The seniority of an employee who remains in the employment of
the Township beyond the probationary period shall have his/her
seniority become effective at the completion of the probationary
period. Seniority shall be based upon time with the Township and
the following seniority groups:

Utilities - Water, Sanitary Sewer, Parking



Community Services -
i, Solid Waste and Recycling
ii. Streets, Storm Sewers, Traffic, Building Maintenance
iii. Parks, Shade Tree
iv. Central Garage
Clerical -
Within a seniority group, the junior employees shall be the
first to be laid-off when a reduction in force is necessary. A
laid-off employee shall be called back to work in accordance with

his/her seniority group.

An employee may assert his/her seniority in lieu of layoff to
bump a junior employee in the same seniority group, provided such
employee is then qualified to perform the work of the junior
employee.

The order in which an employee shall be sent to work in
another department will be as follows: Solid Waste and Recycling:
The employee with the least amount of group seniority will be sent
first. Other Groups: If higher rate of pay: the employee with
the greatest group seniority will be asked first.

Section 2 Promotions

Promotions and lateral transfers are to be made on the basis
of qualifications. A lateral transfer shall be defined as a job

opening as a result of a newly created position or a job vacancy



(excluding vacancies created by reorganization which realign
organizational units). 1In the event there are two or more equally
qualified candidates whose qualifications exceed those of the
other applicants, the one with the most seniority will get the
job. An employee’s failure to bid for the job opening shall be
deemed a waiver of the promotional or lateral transfer opportunity.
Section 3

The Township shall furnish the Union a seniority 1list, which
shall be posted on the bulletin board for a period of thirty (30)
days. Any complaint with respect to an employee’s seniority date,
as listed, shall be made in writing to the Township and upon
verification; an appropriate correction shall be made. Any
complaint, which cannot be adjusted by negotiation, shall be
subject to the grievance procedure. Unless a written complaint is
filed with the Township within thirty (30) days of the publication
of the list, each employee’s seniority shall be deemed correct as
set forth on the list. Thereafter, from time to time, the Employer

shall provide the Union with an up-to-date seniority list.



ARTICLE 3

UNION BUSINESS

Section 1

Subject to law, the Employer agrees to deduct the monthly
Union Membership Dues from the pays of those employees who
individually request in writing that such deduction be made. The
amounts to be deducted shall be certified to the Township by the
Treasurer of the Union, and the aggregate deductions of all
employees shall be remitted together with an itemized statement to
the treasurer by the 15tk of the current month after such deductions
are made.
Section 2

The Union agrees that it will indemnify and save harmless the
Employer against any actions, claims, loss or expenses in any
manner resulting from actions taken by the Employer at the request
of the Union under this Article.
Section 3
The Township shall recognize and deal with those shop stewards and
grievance committee members designated by the Union through its
internal process in each Division.
Section 4

Union activity shall be conducted in such a manner so as not
to disrupt operations. The Union shall notify the Township of the

names of current Union officials and stewards responsible for



processing grievances. Grievance meetings shall be scheduled my
mutual agreement. An employee who is required to attend such
meetings shall not have his/her pay suspended. Notice of who will
attend grievance meetings must be given to the Director of Human
Resources two days prior to such meetings. Such an employee is
entitled to have the following present: one shop steward or
representative, one bargaining unit official and an AFSCME central
office representative during working hours.
Section 5

Upon ten (10) days advanced written request by the Union to
Human Resources authorized representative selected by the Union
shall be excused from work with pay to attend conventions, labor
forums, and workshops: but said excused absences shall be limited
to fifteen (15) days per odd year and nineteen (19) days per even
year.
Section 6

The Township agrees to deduct from the wages of the members
of the Union in this bargaining unit a P.E.0.P.L.E. (Public
Employees Organizing for  Political and Legislative Equality)
deduction as provided for in written authorization. Such
authorization must be executed by the employee and may be revoked
by the employee at any time by giving written notice to both the
Township and the Union. The Township agrees to remit any

deductions made pursuant to this provision promptly to the Union,



together with an itemized statement showing the name of each
employee from whose pay such deduction had been made, and the

amount deducted during the period covered by the remittance.

ARTICLE 4

MOVEMENT OF PERSONNEL

Section 1

The Township agrees to furnish to the Union copies of job
descriptions which shall set forth the duties and responsibilities
of each job covered by this Agreement provided, however, the Union
agrees that nothing contained in this Article or any provision of
the Agreement shall restrict the right of the Township to assign
employees to perform work, as needed.
Section 2

Any hourly employee who at the request of the Township is
transferred during a workday for a period of time equal to four
(4) or more hours to a title other than his or her regularly
assigned title shall receive for the full workday the higher of
either his or her regular rate of pay or the rate of the title to
which he is assigned. 1In addition, an hourly employee transferred
to a higher title for less than four (4) hours will be paid hour
for hour. A salaried clerical employee transferred to a higher
classification for a period greater than 30 working days shall be

considered temporarily re-classified to the higher rate of pay.



Section 3

The Township agreed to provide cross training to individuals
in like titles.
Section 4
Employees who are temporarily assigned supervisory
responsibilities, but not administrative duties, of a Foreman
shall receive a 10% increase in their hourly rate for time so
worked.

ARTICLE 5

HOURS OF WORK

Section 1

Any hourly employee required to work more than forty (40)
hours in any one week shall be paid for all time worked in excess
thereof at the rate of time and one-half (1 %) their regular rate
of pay. The practice of paying time and one-half rates for work
during an employee’s normal work shift shall be discontinued.

The normal hours of work for all salaried employees shall
consist of seven (7) hours of work per day and thirty-five (35)
hours of work per week. Employer agrees to overtime consisting of
straight time at the regular rate of pay be paid for time actually
worked in excess of thirty-five (35) hours of work to forty (40)

hours of work inclusive, Monday through Friday.



Overtime payment for all employees covered by this Agreement
shall be at time and one-half (1 %) the regular rate of pay for
the hours worked in excess of forty (40) hours and for hours worked
on the sixth consecutive day, and double time for hours worked on
the seventh consecutive day of the scheduled work week, unless
employee refuses to work Saturday. On Sundays, all emergency call
outs or planned or scheduled events will be paid at double time.
The workweek is defined as Monday through Sunday.

Section 2

Except with respect to snow removal, overtime within the
Department of Community Services will be assigned by rotation in
group and then by seniority in department, except for certain
hiring by the Solid Waste group as provided in Article 2, Section
1. Foremen will be on a separate list from non-foremen, but will
be called to supervise an assignment. Employees serving as “acting
foremen” will be placed in the foreman overtime rotation, not the
overtime rotation for the non-foremen in their permanent title.
Overtime opportunities shall be distributed as equally as
possible. To this end, labor management shall meet every four
months with overtime records in hand and review same in order to
work together to have a fair and equitable overtime rotation
system. Overtime records shall be maintained by the various groups
and adjustments as to any inequities in the distribution posted

every three (3) months. Work group and Department overtime lists
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will be maintained up-to-date. Existing practice with respect to
the assignment of work related to snow removal shall continue.

However, in the event that an employee is assigned to snow
removal and works 2 tours (16 consecutive hours) that employee
will be entitled to time off without pay as specified in the
applicable Federal, and State Laws and/or regulations before
beginning the next tour.

During emergency situations (for example but not limited to
snow plowing/salting operations, miscellaneous physical and/or
environmental accidents, weather emergencies, etc.) supervisors
and other unit employees are permitted to temporarily and briefly
perform the duties of ancther Jjob title in order to expedite a
situation or in an emergency so long as this provision is not used
to preclude promotions or overtime opportunities on a permanent or
ongoing basis. Past practice for all salaried employees covered
by this Agreement shall prevail with respect to call-in work,
except to the extent modified by the payment of overtime as set
forth in Section above.

A Supervisor or Foreman will be responsible for making
overtime calls. The Township will provide Supervisors and Foremen
with training and instruction as to which seniority lists will be
applicable and appropriate in an overtime situation.

Employees on vacation for a full week (Monday to Friday) or

on vacation for four days during a work week that contains a
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holiday will not be eligible for overtime assignments for advanced
scheduled events that take place during that work week. (The work
week is defined as Monday through Sunday).

Section 3 (Call Back and On Call)

Hourly employees called in to work prior to or after their
regular shift to correct emergency conditions shall be paid a
minimum of four (4) hours and compensated for all work performed
other than on their regular shift hours at the rate of time and
one-half (1 *) their regular rate of pay.

If an employee is on call (required to be reachable and to
respond to a call to come to work outside of regularly schedule
hours), the employee will be paid the current New Jersey State
established minimum hourly rate and shall continue as per past
practice. While on call, if an employee fails to comply with the
requirements to be reachable and report when called, the employee
will forfeit on call pay and be subject to disciplinary action.
Section 4

Employees shall work overtime when requested to do so unless
excused. Failure of an employee to accept an overtime opportunity,
whether excused or not, shall result in the employee being charged
the hours on the overtime distribution records. Employees, shall
not leave work, whether on regular or overtime, unless excused by

a supervisor.
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Section 5

There shall be no duplication in the payment of overtime or
premium day pay.
Section 6

There shall be a rest period of fifteen (15) minutes in the
morning and fifteen (15) minutes in the afternoon; an aggregate of
thirty (30) minutes.
Section 7

Employees will be allowed 15 minutes to wash at the end of
the day.
Section 8

The operations and performance expectations of the Solid
Waste group shall be 1in accordance with industry standards.
“Industry Standards” are as referenced in a study performed for
the Township by Cummings & Smith, Inc. entitled Solid Waste and
Recyclables Collection Practices dated July 29, 2005 a copy of

which has been provided to the bargaining unit.
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ARTICLE 6
HOLIDAYS
Section 1
The following holidays are recognized by the Township as paid
holidays:
NEW YEAR’S DAY
MARTIN LUTHER KING'S BIRTHDAY
LINCOLN’S BIRTHDAY
PRESIDENT’S DAY
GOOD FRIDAY
MEMORTAL DAY
INDEPENDENCE DAY
LABOR DAY
COLUMBUS DAY
VETERAN’S DAY
THANKSGIVING DAY
DAY AFTER THANKSGIVING
CHRISTMAS
Should any such holiday fall on a Saturday, it will be observed on
the preceding Friday for all employees whose workweek would end on
a Friday. 1If a holiday falls on a Sunday, the following Monday
will be observed. The date of observation for Lincoln’s Birthday

will be at the discretion of management.
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Section 2

A paid holiday for hourly employees not worked shall be
considered as a day worked and shall be credited as eight (8) hours
worked, whenever an employee works on the sixth (6th) day of the
week in which said paid holiday occurs.

A paid holiday for salaried clerical employees not worked
shall be considered as a day worked and credited as seven (7) hours
worked, whenever an employee works on the sixth (6th) day of the
week in which said paid holiday occurs.

An employee required to work on a holiday shall receive time
and one-half (1 *3) for hours worked in addition to his/her holiday
pay.

In order to receive holiday pay, an employee shall work the
day before and the day after the holiday, except that employees,
whose workweek begins on a holiday, shall work the day after the
hecliday and employees whose workweek ends on a holiday shall work
the day before the holiday. Absence for illness on any such day
shall require a doctor’s certificate.

Section 3

If a paid holiday occurs during an employee’s vacation, he/she

shall receive an additional day’s vacation, which may be added to

his/her scheduled vacation.
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ARTICLE 7
WAGES

Section 1

General pay 1increases for members of this bargaining unit
will be as follows:

I. Employees Paid on Weekly Basis

a. Effective January 1, 2020, two steps will be added across the
board between Steps 1 and 2, and Steps 2 and maximum step.
b. Effective January 1, 2020, the first two steps of the new
salary guide will be frozen for the life of this Agreement.
c. The increases for employees paid on a weekly basis shall be

as follows:

Year Maszimum Steps 2-4
Step
2020 2% 1%
2021 2.25% 1%
2022 2.75% 1%
2023 3.0% 1%
2024 3.0% 1%
2025 3.25% 1%
2026 3.25% 1%

IT. Employees Paid on Biweekly Basis

a. Effective January 1, 2020, two steps will be added across the
board between Steps 3 and 4, and Steps 4 and maximum step.
b. Effective January 1, 2020, the first two steps of the new

salary guide will be frozen for the life of this Agreement.
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c. The increases for employees paid on a biweekly basis shall be

as follows:

Year Maximum Steps 2-6
Step
2020 2% 1%
2021 2.25% 1%
2022 2.75% 1%
2023 3.0% 1%
2024 3.0% 1%
2025 3.25% 1%
2026 3.25% 1%

Entitlement to salary increments shall accrue as of an
employee’s anniversary date of hire commencing with the employee’s
first year anniversary date of hire.

Section 2 Uniform and Shoes

Effective January 1, 2017, employees required to wear
uniforms shall receive $175 per year to be purchased by the
Township directly from the vendor: Uniform selection slips will
be distributed each year by September 1st, and are due to be
returned by the employees no later than September 10th, The
Township will place the order with the vendor no later than
September 18th,

New employees will receive their first two years of uniform
allowance after completion of their 90-day probationary period.
Those employees will receive their next uniform allowance in the

third year of their employment.
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Employees eligible for an annual wuniform maintenance
allowance will receive an annual uniform maintenance allowance of
$75. Effective January 1, 2018, the annual uniform maintenance
allowance shall be increased to $100.

The Township of Montclair will reimburse up to $150 per year
towards the purchase of work shoes. Reimbursement will be made
within 4 weeks after the employee submits the voucher for same.

Section 3 Longevity

Effective January 15t, each salaried and hourly employee who
shall have been an employee of the Township for a continuous period
of five (5) years, in addition to his/her regular salary, shall
receive service incremental pay from and after the anniversary
date of employment. Such incremental pay shall be based upon the
total number of years of service as an employee of the Township
and in accordance with the following schedule:

A. Employee hired prior to 10/1/93

After five (5) years but less than ten (10) 2.0%
After ten (10) years but less than fifteen (15) 3.5%
After fifteen (15) years but less than twenty (20) 5.0%
After twenty (20) years but less than twenty-five (25) 6.5%
After twenty-five (25) or more years 8.0%

B. Employees hired after 10/1/93

oo

After five (5) years but less than ten (10) years .5

(=
oe

After ten (10) years but less than fifteen (15) years 1.

18



o

After fifteen (15) years but less than twenty (20) years 1.5

After twenty (20) years but less than twenty-five (25) years2.0%

oe

After twenty-five (25) years or more 2.5

No employee shall incur an actual reduction in the amount of
longevity pay they are currently receiving; their longevity pay
would only be increased when and if applicable under the new
schedule.

Employee’s hired after January 1, 2009 will not receive a
longevity or service incremental pay.

Section 4

For purposes of this section, any interruption in the service
of any employee by reason of his/her service in the armed forces
of the United States of America shall not be deemed to be an
interruption of such continuous service except that the time during
which such member shall be away on leave for such service shall
not be counted in computing the total number of years of service
as a regular member.

Section 5

Bargaining unit members who the Township requires maintain a
Commercial Drivers License will be eligible for a $110 stipend per
full calendar quarter on the active payroll contingent upon (a)
their license being in effect for the full calendar quarter and

(b) their maintaining & record of no work related motor vehicle

19



accidents for which they are at fault during the quarter.
Employees who decline to perform work which requires use of their
CDL license when directed to do so, shall have any future CDL
stipend payments suspended and shall not be eligible to have said
payment reinstated until such time as they actually perform work
which requires the use of their CDL license.
Section 6

An employee who maintains a Water Treatment License, Water
Distribution License and/or Sewer Collection License shall receive
an annual stipend of $1,200. The individual(s) who receive the
above stipends shall be at the employer’s sole discretion and shall

be limited to one person per year per license.

ARTICLE 8

HEALTH INSURANCE

Section 1 Medical Insurance

The Township shall provide and pay the cost of employee
coverage for any of the medical insurance coverage options offered
to all other Township employees except the amount to be paid by
the employee pursuant to P.L. 2011, c.78, and will continue to
offer options equivalent to those currently offered for all
employees and their dependents. The parties agree that the Tier 4
Chapter 78 contributions shall continue.

Section 2 Disability Insurance

20



Employees covered by this Agreement, who regularly work
thirty (30) hours or more per week, are covered by short-term
disability insurance. This insurance provides the employee who is
unable to report to work due to illness or injury with 66 2/3 of
his/her salary for that year for a maximum of twenty-six (26) weeks
with an exclusion period of seven (7) days.

Section 4 Dental Insurance

The Township will provide, and pay the cost of coverage for,
employee and dependent dental insurance for all employees covered
by this Agreement.

Section 5 Prescription Insurance

The Township will provide a $5.00 for generic drugs and $10
for patent drugs co-pay prescription plan to all employees covered

by this Agreement.

Section 6 Vision Plan

The Township will provide, and pay for coverage for, employee
and dependent vision insurance in network only for all employees
covered under this Agreement.

Section 7

The employer has the right to choose the insurance carrier
for the coverage specified in each section above provided that the
coverage will be equivalent to existing coverage with no additional

premium cost to the employee.
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Section 8 .

Employees retiring on pension in the New Jersey State Public
Employees Retirement System (PERS) who have attained the age of
sixty-two years and been employed for a minimum of ten years
fulltime with the Township of Montclair will receive health
insurance in retirement as per the terms and conditions of NJPERS
for the retiree and, if applicable, spouse, with the retiree being
required to contribute 20% of the premium cost of the plan chosen.
The coverage will extend to Medicare Supplemental coverage also
with the same 20% contribution requirements. Should the Township
provide coverage through another system or carrier as provided for
elsewhere in the collective bargaining agreement, this coverage
will continue in equivalent fashion.

ARTICLE 9

GRIEVANCE PROCEDURE

Section 1 Purpose

The purpose of this procedure is to secure at the lowest
possible level, equitable solutions to problems which may arise
affecting the terms and conditions of employment.

Section 2 Definitions

A ‘“grievance” shall be defined as matters relating to
interpretation or application of this contract. Other work-
related issues should be subject to discussion at periodic

labor/management meetings.
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Section 3 Procedures

A. Any employee shall have the right to present his/her
grievance through the steps described below with assured freedom
from restraint, coercion, discrimination, or reprisal. At no time
will a grievance be presented immediately unless there is a threat
of irreparable harm, safety or injury.

B. In the even no decision is forthcoming within the
prescribed time limit as indicated below, the aggrieved may, upon
notice, proceed with next step.

C. Any of the time limits specified below may be extended
by mutual agreement.

D. This grievance procedure shall in no way impair,
diminish, or preclude any right to the parties as set forth in New
Jersey Statutes, New Jersey Administrative Code, or any other law.

E. If, in the judgment of the Union, a grievance affects a
group of employees, the Union may process and institute such a
grievance at Step 3 of this grievance procedure, provided it is
initiated and signed by at least one employee.

F. Any Grievance Committee Meetings with the Employer shall
be held during normal business hours, on the Employer’s premises
and without loss of time to minimize disruption of work activity.

G. Grievance Committee members, only Shop Steward and

authorized representative, may have reasonable amount of time to
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investigate and process grievances during working hours without

loss of pay.

Step 1

The Union steward or other authorized representative, with or
without the employee, shall take up the grievance or dispute orally
with the employee’s immediate foreman/supervisor within ten (10)
calendar days of the event, which gave rise to the grievance. The
foreman/supervisor shall then attempt to adjust the matter and
shall give his/her answer to the steward orally within one (1)
working day.

Step 2

If the grievance has not been settled in Step 1, it shall be
reduced to writing within three (3) working days, presented, and
taken up by the Union steward and/or other authorized
representative along with the aggrieved, if he/she so desire, with
the supervisor or foreman. The supervisor or foreman or his/her
designee shall render an answer in writing within three (3) working

days after its presentation in Step 2.

Step 3

If the grievance is still unsettled, it shall, within five
(5) working days from receipt of the answer in Step 2 be submitted
and taken up by the Union steward and/or other authorized
representative to the Director who shall schedule a meeting within

five (5) working days with the Union Grievance Committee and the
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aggrieved. The Director or his/her designee shall forward an
answer in writing to the Union president within five (5) working

days.

Step 4

If the grievance is still unsettled, it shall, within ten
(10) working days from receipt of the answer in Step 3 be submitted
to the Township Manager or his/her designee in writing who shall
schedule a meeting within ten (10) working days with the Union
Grievance Committee and the aggrieved. The Township Manager or
his/her designee shall forward his/her answer in writing to the
Union president within ten (10) working days of the meeting.
Step 5

If the grievance is still unsettled, the Union may, within
twenty (20) working days from the answer in Step 4, request
arbitration. The arbitrator shall be selected in accordance with
the rules of the Public Employment Relations Commission. The
arbitrator shall have full power to hear the dispute and make a
final decision. The fees of the arbitrator shall be borne by the

Employer and the Union equally.

Failure on the part of the Township to respond to the
grievance within the time limits set forth herein or mutually
agreed to shall be deemed a denial and the Union may move to the

next step. Failure of the Union to proceed to the next step within
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the appropriate time frame shall be deemed a waiver of the

grievance.

ARTICLE 10

SICK LEAVE/PERSONAL DAYS

Section 1

Weekly paid employees will earn 12 days of sick time per year.
All employees carry over 100% of unused sick time.
Section 2

A paid sick leave day will be counted as hours worked during
the normally scheduled workweek.
Section 3

All accumulated sick leave - subject to the maximum limit
fixed by the Code of the Township of Montclair - shall be payable
on the death of an employee covered by this Agreement to his/her
surviving beneficiaries, if any. For those Employees hired after
10/1/93 the maximum limit mentioned above cannot exceed $5,000.00
Section 4

All employees covered by this Agreement shall be entitled to
a terminal leave benefit as per the applicable sections of the
code of the Township of Montclair. At the option of the employee,
terminal leave may be paid in a lump sum or sums upon the following

conditions:
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A. Notice must be given to the Township by the employee, in
writing, by December 1 of the year preceding retirement.

B. A lump sum will be paid initially for the amount due in
the calendar year of retirement with any balance being payable at
the beginning of the next calendar year.

Section 5

In addition to the sick leave policy heretofore established
for employees covered by this Agreement, the parties agree to
establish a "“sick leave bank” only for those employees described
in Article 1, paragraphs 1 & 2, which shall consist of a credit of
two (2) additional sick days per person per year. It is understood
and agreed by and between the parties that the additional credit
of sick days for the purposes of the “sick leave bank” shall be
cumulative up to fifty percent (50%) of the unused portion to a
maximum of two (2) days multiplied by the number of employees
covered hereunder. The purpose of the “sick leave bank” is to
protect employees covered by this Agreement in the event of a major
illness or injury requiring an extended leave of absence from work.
It is understood and agreed that the sick leave benefits provided
by the Township to each individual employee shall be used first in
the event of illness or injury prior to any use of time from the
“sick leave bank.”

It is further agreed that six (6) representatives will govern the

sick bank. Three (3) from the Township and three (3) from the
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Union. The Committee will meet no later than February 15th of year
and elect a chairperson from its group. The chairperson must call
a meeting upon the presentation of a claim by an employee or
his/her representative against the sick bank. The meeting must be
called no later than five (5) days after the presentation of the
claim. Within five (5) days after the meeting, the committee must
formally announce its decision either accepting or rejecting the
claim. A quorum of the committee would consist of four (4)
members, not less than two from each side. All decisions must be
made by a majority of the committee.

Section 6 Personal Days

A. Employees hired after 7/1/90 shall be entitled to

personal days as follows:

0 to 3 years 1 day (not to be taken during probationary

period)

Completion of 3 to 5 years - 2 days

Completion of 5 years forward - 3 days

Completion of 5 years forward (for clerical employees only) -
4 days

Employees will earn one half bonus personal day for each
calendar quarter of perfect attendance. For purposes of this
paragraph perfect attendance is defined as the use of zero (0)
sick days in a given calendar quarter or calendar year. An

additional bonus personal day will be awarded to employees with
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perfect attendance for the full calendar vear, for a maximum of
three bonus personal days, which can be earned in a calendar year.

B. Such personal days shall not accumulate and must be used
in the year issued.

C. Employees shall use the above described personal days to
conduct “personal” business which includes, but is no limited to
medical/dental treatment and religious holidays. Personal days
shall be scheduled in advance by the Employee and approved by the
Director or his or her designee.

D. Personal days as described herein and used: by the
employee shall be identified separately from sick days taken for

the purpose of end of the year performance evaluations.

E. Personal days may be used at anytime during the year
providing they are scheduled in advance, force conditions
permitting.

ARTICLE 11

VACATION LEAVE

Section 1

A. All employees covered by this Agreement shall be
entitled to annual vacation leave, accrued on January 1 of each
year, in accordance with the applicable sections of the Code of

the Township of Montclair, copies of which are attached hereto.
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1. Employees hired after January 1, 1991, shall be entitled
to the following vacation schedule during the first two (2) years
of service.

a. s day per month (none to be taken during probationary
period) - first year of hire

b. hired 1/1 -4/1 - 10 days during second year

c. hired 4/1 - 7/1 - 8 days during second year

d. hired 7/1 - 12/31 - 5 days during second year

2. All full-time hourly employees (covered by this
Agreement) having been permanently employed for five (5) years or
more but less than nine (9) years shall receive a vacation of
fourteen (14) working days.

3. Full-time employees having been permanently employed for
nine (9) years or more but less than thirteen (13) years shall
receive a vacation of seventeen (17) working days. |

4. Full time employees having been permanently employed
thirteen (13) years or more but less than nineteen (19) years shall
receive nineteen (19) working days.

5. Full-time employees having been permanently employed for
nineteen (19) or more years shall receive a vacation of twenty-
two (22) days.

6. There shall be no more forward accrual of vacations for
those hired on or after January 1, 2012.

Section 2
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Vacation request slips for the following year are to be
distributed to employees no later than December 30th, Employees
must return the completed requests no later than January 15th in
order to have their seniority honored with reference to their
request. Employees will be informed of the status of their
requests (approved or not approved) by January 31st. The scheduling
of all annual vacation 1leave shall be subject to the
approval/disapproval of the Director who must take into

consideration the operating demands of the department.

ARTICLE 12
DISCIPLINE
Section 1
Disciplinary action or measure shall include only the
following: oral reprimand, written reprimand, suspension (nature
to be given in writing), and discharge.
Section 2
Disciplinary action may be imposed upon an employee only for
just cause. Any disciplinary action or measure imposed upon an
employee may be processed as a grievance through the regular
grievance procedure.
Section 3
A copy of all disciplinary actions imposed upon an employee

will be transmitted to the Union (AFSCME Council 63, 1099 wWall
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Street West, Suite 396, Lyndhurst, New Jersey 07071) within forty-
eight (48) hours of when the disciplinary notice is given to the

employee, as well as two copies given to the local president.

ARTICLE 13

SAFETY AND HEALTH

The Township shall at all times maintain safe working
conditions and will make available to employees equipment which
may be needed to insure their safety consistent with past
practices.

Employees may at any time bring safety issues to the attention
of a supervisor and thereafter the Director. The bargaining unit

may appoint one representative to the Township Safety Committee.

ARTICLE 14

MANAGEMENT RIGHTS AND RESPONSIBILITIES

A. The Employer hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and constitution of the State
of New Jersey and of the United States, except as modified or
limited by the terms of this Agreement, including, but without

limiting the generality of the foregoing following rights:
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1. To make rules of procedure and conduct and to direct and
control the quantity of the work required, including the right to
hire all employees and to promote, transfer and assign employees
subject to the provisions of the collective bargaining agreement.

2. To make such reasonable rules and regulations as it may
from time to time deem best for the purpose of maintaining order
and safety, and after reasonable advance notice of the same to
employees, to require compliance, all subject to the provisions of
the collective bargaining agreement.

3. To take appropriate disciplinary actions for good and
just cause shown, subject to the provisions of the collective
bargaining agreement and of the laws of the State of New Jersey
and the United States.

ARTICLE 15

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be
contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by
law, but all other provisions or applications shall continue in

full force and effect.
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ARTICLE 16

FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of all bargaining
issues, which were or could have been the subject of negotiations.
Any terms and conditions in prior agreements that conflict with or
are inconsistent with the above are hereby repealed as to said
conflicts or inconsistencies. During the term of this Agreement,
neither party will be required to negotiate with respect to any
such matter, whether or not covered by this Agreement, and whether
or not within the knowledge or contemplation of either or both

parties at the time they negotiated or signed this Agreement.

ARTICLE 17

TERMINATION

This Agreement shall be effective as of the first day of
January 2020 and shall remain in full force and effect until
December 31, 2026, and shall be automatically renewed from year to
year thereafter unless either party shall notify the other in
writing sixty (60) days prior to the anniversary date that it
desires to modify or terminate this Agreement. It is intended
that none of the subject matter or this Agreement shall be reopened

for discussion during its term.
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IN WITNESS WHEREOF, the parties have caused this Agreement to

be executed on this Zﬁ‘“ day of Fv(yrvav 0 20

Township of Montclair AFSCME Local 2296, Council 63

g , .
Il G~ /%%Jw‘“m&

=

ATTEST: ATTEST: /é
f ”~

ﬂx» ngW’C/Vj, vz

35



APPENDIX

Weekly
2020 Min Step 1 Step 2 Step 3 Step 4 Max
Refuse Route Supervisor 23.52 27.47 29.60 31.73 33.91 36.08
Foreman 22.79 26.74 28.96 31.19 33.25 35.31
Master Mechanic 27.40 29.60 30.85 32.11 33.38 34.66
Mechanic 24.37 26.61 27.87 29.14 30.43 31.72
Specialized Equip. Operator 23.10 24.93 25.98 27.03 28.10 29.17
Water Operator 20.91 22.63 23.51 24.39 25.33 26.27
Heavy Duty Truck Driver 20.38 22.69 23.97 25.25 26.55 27.86
Specialized Maintenance Worker 19.73 22.24 23.61 24,98 26.38 27.78
Maintenance Worker 19.66 21.68 22.81 23.94 25.10 26.25
2021 Min Step 1 Step 2 Step 3 Step 4 Max
Refuse Route Supervisor 23.52 27.47 29.90 32.05 34.24 36.89
Foreman 22.79 26.74 29.25 31.50 33.58 36.11
Master Mechanic 27.40 29.60 31.16 32.43 33.72 35.44
Mechanic 24.37 26.61 28.15 29.43 30.73 32.44
Specialized Equip. Operator 23.10 24,93 26.24 27.30 28.38 29.83
Water Operator 20.91 22.63 23.75 24.64 25.58 26.86
Heavy Duty Truck Driver 20.38 22.69 24,21 25.50 26.82 28.48
Specialized Maintenance Worker 19.73 2224 23.84 25.23 26.64 28.41
Maintenance Worker 19.66 21.68 23.04 24.18 25.35 26.85
2022 Min Step 1 Step 2 Step 3 Step 4 Max
Refuse Route Supervisor 23.52 27.47 30.20 32.37 34.59 37.90
Foreman 22.79 26.74 29.55 31.82 33.92 37.10
Master Mechanic 27.40 29.60 31.47 32.75 34.05 36.41
Mechanic 24.37 26.61 28.43 29.72 31.04 33.33
Specialized Equip. Operator 23.10 2493 26.50 27.57 28.66 30.65
Water Operator 20.91 22.63 23.98 24.88 25.84 27.59
Heavy Duty Truck Driver 20.38 22.69 24.45 25.76 27.09 29.27
Specialized Maintenance Worker 19.73 22,24 24.08 25.48 26.91 29.19
Maintenance Worker 19.66 21.68 23.27 24.42 25.60 27.58
2023 Min Step 1 Step 2 Step 3 Step 4 Max
Refuse Route Supervisor 23.52 27.47 30.50 32.70 34.93 39.04
Foreman 22.79 26.74 29.84 32.13 34.26 38.21
Master Mechanic 27.40 29.60 31.79 33.08 34.40 37.51
Mechanic 24.37 26.61 28.72 30.02 31.35 34.33
Specialized Equip. Operator 23.10 24.93 26.77 27.85 28.95 31.57
Water Operator 20.91 22.63 24.22 25.13 26.10 28.42
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Heavy Duty Truck Driver 20.38 22.69 24.70 26.02 27.36 30.14
Specialized Maintenance Worker 19.73 22.24 24.32 25.73 27.18 30.07
Maintenance Worker 19.66 21.68 23.50 24.66 25.86 28.41
2024 Min Step 1 Step 2 Step 3 Step 4 Max
Refuse Route Supervisor 23.52 27.47 30.80 33.02 35.28 40.21
Foreman 22.79 26.74 30.14 32.46 34.60 39.36
Master Mechanic 27.40 29.60 32.11 33.41 34.74 38.63
Mechanic 24.37 26.61 29.01 30.32 31.67 35.36
Specialized Equip. Operator 23.10 24.93 27.03 28.13 29.24 32.52
Water Operator 20.91 22.63 24.47 25.38 26.36 29.28
Heavy Duty Truck Driver 20.38 22.69 24.94 26.28 27.63 31.05
Specialized Maintenance Worker 19.73 22.24 24.57 25.99 27.45 30.97
Maintenance Worker 19.66 21.68 23.73 2491 26.11 29.26
2025 Min Step 1 Step 2 Step 3 Step 4 Max
Refuse Route Supervisor 23.52 27.47 31.11 33.35 35.64 41.52
Foreman 22.79 26.74 30.44 32.78 34.95 40.64
Master Mechanic 27.40 29.60 32.43 33.75 35.09 39.89
Mechanic 24.37 26.61 29.30 30.62 31.98 36.51
Specialized Equip. Operator 23.10 24.93 27.30 28.41 29.53 33.57
Water Operator 2091 22.63 24.71 25.64 26.62 30.23
Heavy Duty Truck Driver 20.38 22.69 25.19 26.54 27.91 32.06
Specialized Maintenance Worker 19.73 22.24 24.81 26.25 27.73 31.98
Maintenance Worker 19.66 21.68 23.97 25.16 26.38 30.21
2026 Min Step1 Step 2 Step 3 Step 4 Max
Refuse Route Supervisor 23.52 27.47 31.42 33.69 35.99 42.87
Foreman 22.79 26.74 30.75 33.11 35.30 41.96
Master Mechanic 27.40 29.60 32.75 34.08 35.44 41.18
Mechanic 24.37 26.61 29.59 30.93 32.30 37.69
Specialized Equip. Operator 23.10 24.93 27.58 28.69 29.83 34.66
Water Operator 20.91 22.63 24.96 25.89 26.89 31.21
Heavy Duty Truck Driver 20.38 22.69 25.44 26.80 28.19 33.10
Specialized Maintenance Worker 19.73 22.24 25.06 26.51 28.00 33.01
Maintenance Worker 19.66 21.68 24,21 25.41 26.64 31.20
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BI-WEEKLY

2020 Min Step 1 Step 2 Step3 | Step4d Step 5 Step 6 Max
Senior Clerk Typist 37,862 | 39,411 | 41,369 42,934 | 43,716 | 44,498 | 45,509 | 46,519
Secretary 42,869 | 44,684 | 46,965 48,799 | 49,716 | 50,632 | 51,809 | 52,986
2021 Min Step 1 Step 2 Step3 | Stepd Step 5 Step 6 Max
Senior Clerk Typist 37,862 | 39,411 | 41,783 43,363 | 44,153 | 44,943 | 45,964 | 47,566
Secretary 42,869 | 44,684 | 47,434 49,287 | 50,213 | 51,139 | 52,327 | 54,178
2022 Min Step 1 Step 2 Step3 | Step4d Step 5 Step 6 Max
Senior Clerk Typist 37,862 | 39,411 | 42,201 43,797 | 44,595 | 45,393 | 46,423 | 48,874
Secretary 42,869 | 44,684 | 47,909 49,779 | 50,715 | 51,650 | 52,850 | 55,668
2023 Min Step 1 Step 2 Step3 | Step4d Step 5 Step 6 Max
Senior Clerk Typist 37,862 | 39,411 | 42,623 44,235 | 45,041 | 45,847 | 46,888 | 50,340
Secretary 42,869 | 44,684 | 48,388 50,277 | 51,222 | 52,167 | 53,379 | 57,338
2024 Min Step 1 Step 2 Step3 | Step4d Step 5 Step 6 Max
Senior Clerk Typist 37,862 | 39,411 | 43,049 44,677 | 45,491 | 46,305 | 47,356 | 51,850
Secretary 42,869 | 44,684 | 48,872 50,780 | 51,734 | 52,688 | 53,913 | 59,058
2025 Min Step 1 Step 2 Step3 | Step4 Step 5 Step 6 Max
Senior Clerk Typist 37,862 | 39,411 | 43,480 45,124 | 45946 | 46,768 | 47,830 | 53,535
Secretary 42,869 | 44,684 | 49,361 51,288 | 52,252 | 53,215 | 54,452 | 60,977
2026 Min Step 1 Step 2 Step3 | Step4 Step 5 Step 6 Max
Senior Clerk Typist 37,862 | 39,411 | 43,914 45,575 | 46,406 | 47,236 | 48,308 | 55,275
Secretary 42,869 | 44,684 | 49,854 51,801 | 52,774 | 53,747 | 54,996 | 62,959
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